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February 8, 2011 Chapter Meeting

By Erin Miller and Beverly Hutchinson

eDiscovery and Early Case Assessment.: Controlbhg
Costs of Electronic Discovery for your Clients

In December of 2007, the Federal courts began dpegainder Rules of Civil Procedure designed toradd
the complexities of Electronically Stored Informeat{ESI). Studies and surveys conducted overastelB
months suggest that over 65% of organizations apepared for e-discovery. This presentation help
prepare attendees for the inevitable challenges @in@ going to be facing you and your clients. Wiéalso
address how Early Case Assessment Tools can hetigitectively manage the complexity in cases vl
ESI. The goal is to explain the concepts and @eeg involved in this type of Electronic Discovargn easy to
understand and informative hour.

Our February 8, 2011 meeting will be at the Netrd|Plaza in the Julep Room at 12:00 p.m. Ple&&Ro
Kim Nickolas by02/03/2011atknickolas@bakerlaw.comThe menu will be a Buffet. The cost is $25 for
members and $30 for nonmembers.

Italian Buffet
Antipasto Salad
Prepare your own Caesar Salad
Roasted Vegetable Ravioli w/ Spicy Tomato CreamPRawtinesan
Oregano Grilled Chicken Breast with Eggplant Ragd Basil Oil
Oven Roasted Vegetables
Trio of Rolls with Butter
White Chocolate Amaretto Tartlets

Reirievex@

SPONSORED BY: Customer Foremast ~ Quality Paramaunt TH
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January 11 Chapter Luncheon:

Meetlng Minutes by Roxanne Benjamin
The November meeting was held at Cincinnati Ne#metlHilton in the rooms F & G.
Kim Nickolas, Chapter President, welcomed everytorthe meeting and went over a few
business matters. Kim called for a motion to apprine November 2010 chapter meeting
minutes. Motion was made, seconded, and approved.
Kim then thanked the committee members who putthegehe chapter's Danniversary party.
A good time was had by all.
Kim asked for a motion to elect Dave Custer, Lonoddr and herself as the nominating commitiee
to choose nominees for the 2011-2012 board menaimefsommittee chair positions. A motion
was made, seconded and approved. The nominedsewitited for at the February chapter
luncheon.
Kim announced that the 2011 chapter dues will rarttee@ same as they have been the last two
years. Statements should be sent to the membeantsysh
Judy Groene, the website chairperson, announcethhahapter’s website will accept blind job
ads if anyone is interested.
Kim announced the 2011 national conference wilhélel on May 22-25 in Orlando, Florida and
she asked that if there was anyone was planniagi¢ad, to please let her know.
No other business was discussed.
Pete Mueller from Harper Engraving was thankedsfmnsoring our lunch.
Jeff Baldassari, President and CEO of The Taylangamnies, was then introduced. He presented
on the topic of “Creating True Sustainable Valu&he Taylor Companies is an Ohio furniture
manufacturer who is the oldest business enterpridee state, who has made it their mission to
create sustainability in their company. Jeff dgs®d true sustainability, which is meeting today
needs without compromising the next generationiktyabo meet theirs. He indicated that being
“green” does not necessarily mean that the prodastmade green. He said that it is important to
ask what it took to make something green.
The meeting concluded at 1:30 p.m.

LUNCHEON SPONSORED BY:

Online Stationery Ordering System

Harper Engraving Columbus « Atlanta * Denver

E N (.r I:l AVING OPTIMIZED FOR SCREENS AT LEAST 800x600 PIXELS
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A BIT OVERWHELMED?

1N ABING, [N A'PINGH , UNDERWATER GR JUST NEED SOME PROFESSIONAL HELP,
PRECISION STAFFING SPECIALIZES IN PROVIDING LEGAL SUPPORT STAFF

. éonimcr.&-&signmmﬂs‘-
* Temp to Hire:
= Direct Hire

Call Precision Staffing, we'll provide you'with gualified candidates from our deep
falen! pocl ofscreened, frained and qualilied legal suppart stall ready anc able 1o
assish you today, tomernow and In the Tutute, You can fecus.en yeur clients,
becouss we are focused anyau,

513.372.6020
www, PrecisionStatfingUSA.com
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Why Engrave?
By Pete Mueller
Harper Engraving and Printing Company

The Engraving, or Intaglio, process of printing business cards and stationery is one of the oldest methods of image
transfer, and because of its unique characteristics, is more important in today's professional marketplace than ever
before.

Engraving relies on the creation of a solid copper plate, or die, which is etched with the desired image incised into
the face of the plate. This plate is then placed onto a press, which a skilled operator cycles to cover the face of the
plate with water based, environmentally friendly ink. Then, a counter is made to transfer tremendous force (up to
two tons per square inch) into the paper being engraved, resulting in the transfer of the inked image from the die to
the paper. The image is “embedded” into the fibers of the paper.

The result;

- A finely detailed image, with the sharpest line definition of any graphics process. The image is multi-dimensional
and stands in relief from the surface of the paper. Most importantly it can be felt by the human hand, creating a
positive image of the quality of your firm and its employees. NO other graphics process conveys a higher quality
professional image than engraving.

- Engraving is completely laser safe. Some relief processes, such as thermography, are applied with a heat
process. When they are exposed to heat again, as with a laser printer, the image can “shift” causing ink to smear
and in some cases come away from the sheet and cause damage to the printer. Engraving is not applied with a
heat process. Since the inked image is being “embedded” into the fibers of the paper, the heat from a laser printer
would have no adverse effects on the engraved image.

- A secure image, one that guarantees an original document as the fine stamping process can't be duplicated on a
copier, offset press, or other similar machine. There is no substitute for the secure nature of engraving, which is
why the world’s currency is engraved.

- And finally, an environmentally-sensitive image. Standard engraving colors are water based with inert pigments
and vehicles and contain no petroleum or solvents. Conventional printing inks, including soy-based inks, require
drying agents to eradicate moisture from the printed image. Engraving inks only require tap water for the stamping
process. The International Engraved Graphics Association commissioned a study in 2008 to determine the
biodegradability of all types of inks in the graphics process. It was found that engraving ink begins to break down
in landfills over 100 days earlier than the next closest type of ink, (soy-based), making it the most environmentally
friendly of all the graphic processes.

A common misconception is that engraving is significantly more expensive than other graphic processes. The fact
is, in many cases, an engraved business card costs less than a stick of gum. Improvements in prepress and
stamping press technologies have advanced the production of engraved items, making them competitive in price
with other graphics processes in today's marketplace, in all areas except one-quality. There is no finer image than
one that is engraved. Numerous marketing research studies have shown that an engraved image conveys quality,
legibility, and professionalism that can't be matched by other processes.

Make your best first-impression — invest in engraving!
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DOES YOUR TIME & BILLING SOFTWARE HAVE
YOU FEELING LIKE THIS EVERY MONTH?

Perhaps it’s time for your Firm to consider a
Financial Management System in the “Cloud”!

Rippe & Kingslon's LMS Enlerprise Financial ard Praclice Managsomenl
i currently o by Firrms ranging in size from 6
IT everhead and raise:

Technolegy Finally Delivers on All the Promises W - ippes- 9
Phorg: (51397722578 | Emall; jharrison#rigoe com | Waad lagal rippe.com i ngg:[(]n ﬁ
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SPONSORS:

U.S. Firms & China: ALA

Association of Legal
Administrators

Managing Your Firm’s )

Overseas Presence LAGZQSM

March 21-22, 2011 » Chicago, lllinois I
A |

Can your firm afford not to capitalize on 5
legal market opportunities in China?

Attend this one-of-a-kind conference and you will:

*Hear from U.S. and international speakers with practical experience
working in the Far East

*[dentify the risks, challenges and opportunities before establishing
a presence overseas

*Learn about financial, operational and compliance issues

*Discuss the pros and cons of foreign strategic alliances

* Understand the Chinese business culture

REGISTER NOW! EARLY BIRD DISCOUNTS AVAILABLE! www.ala-asia.org

UNIVERSITY OF CHICAGO GLEACHER CENTER * FAIRMONT CHICAGO MILLENNIUM PARK
CHICAGO, ILLINOIS




(STATIONERS)

Printing & Engraving

Fine Stationers
since 1891

PeTE MUELLER

PosT OFFICE Box 426 - CoLuMBus, OH 43216-0426
£14.276.0700 EXT. 1368 - B00.B48.5106 - PAX £14.276.5557 - CELL 614.582.6456 - pmueller®harperengraving.com

Amawta - Ceoncaco = Coundsos = Creveawo - Dewver - PHoaDErPHIA - Wisamcmoxn DG

Ohio’s Largest Provider of Cost Recovery
Systems Since 1984

& Copy, Fax, Phone Tracking
¢ Scan Routing and Tracking
(OCR Capabilities)
< Scan to Worldox o
¢ Scan to iManage Co Itra
4 Scan to DM5
< Print Tracking

¢ Disbursement Tracking
¢ Control and Reporting

Learn more about our latest work flow solutions from document creation to
delivery maximizing your investment in DMSoftware, leading MFP = and third
party providers like Lexiz® and WestawE.
; E}; LEEAI’ For more information,
= n TEEHHBLUG? please contact either
= IE Bill DeL Mike Clark
= i AWARDS a; Cu:I:JrI.g&rn;terlns [G:], Inc.

800-370-2440

Best Customer-Focused Supplier of the Year
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Always left with missing pieces?

e ,_ _

Let us till your filing needs

- ALL-STATE LEGAL

SINCE 1946
Discover how a full line of stock & customizable

legatspecitic filing products can support your
reen initiatives, increase your efficiency and ’ i
owWer Your costs. FSC

werniuay
Pt i |

800.222.0510 | www.aslegal.com .o,
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REGION 3 COUNCIL MEETING MINUTES
2010 Annual Conference - Boston
MAY 2, 2010
1:00 p.m. — 3:00 p.m.

Attendees- Steve Wingert Director Region 3; Kara Jo  rdon At Large Director; Julie Hill-
Education Officer; Cheryl Nelson- Special Projects Officer; Bob Miller- Communications
Officer; Karen Griggs outgoing Director Region 3; a  nd Fran Gentili outgoing
Communications Officer.

Chapters- Greater Chicago- Carol McCallum & Jena Ne isler; Greater Cincinnati- Kimberlee
Nickolas & Tom Freeman; Cleveland- Mark Biddlestone ; Columbus- Randy Headley &
Jennifer Young; Dayton- Frank Macharoni; Metro Detr  oit- Lois Martin & Denise Doherty;
Gateway- Donna Sobkoviak & Angela Louis; Indiana- D  ebbie Elsbury; Kansas City- Pat
Curtis; Minnesota- David Oxley, Michele Sauder, Cho  ng Lee & Shari Tivy; Northwest Ohio-
Logan Smith; Wichita- Jana Waltman; Wisconsin- Trac ey Reams

Introductions

Region 3 Director Steve Wingert welcomed the attendees and introduced the Region 3
Management Team. Each of the attendees introduced themselves and indicated which Chapter
they were representing.

Team Roles
Steve handed out a listing of the position descriptions for each of the members.

Regional Team Officers described their duties and some specifics about their roles and
highlighted areas where they need assistance from the chapters.

As the Communications Officer, Bob works with the Chapters to provide information to ALA for
publication. He also receives Minutes from the Chapters and is in charge of keeping minutes for
the regional meetings.

Julie Hill is the Education Officer and she provided a list of tips and tricks for effective chapter
education. Her main responsibility is to promote education programs in the regions and in
chapters. She receives chapter education summaries from the chapters

Cheryl Nelson is the Projects Officer. The Projects Officer promotes the ALA special projects
throughout the year, such as Diversity and CCW . She works extensively on securing vendors for
the Regional Education Conference and maintaining vendor relations in the region.

ALA Updates

Kara Jordan discussed the many opportunities that are available for members to serve on ALA
committees. These include Certification Committee, Diversity Committee and Business Partner
Relations Committee. She also mentioned that there will be one opening on the Regional
Management team for a two year term beginning May of 2011.

Chapter websitewww.alacincinnati.org




Kara also discussed the points required for the Presidents Award of Excellence and how the
points for the membership category are calculated.

Upcoming Events

Steve discussed the Chapter Leadership Institute scheduled for June 25-27 at Caesars Palace in
Las Vegas. He outlined the benefits of the sessions being held and encouraged all chapters to
send at least one representative. ALA provides funding for 1 representative.

The Region 3 Educational Conference will be held October 14-16 at the Drake Hotel in Chicago.
Julie discussed the quality of the speakers and highlighted some of the session topics. Cheryl
discussed the efforts of the team working to get vendors to fill the 70 spots available in the vendor
hall. She asked that anyone that has ideas for vendors to get that information to her. Bob
discussed the networking and social opportunities with the opening session on Thursday night
and Friday night being open to see Chicago. Carol McCallum of the Chicago Chapter discussed
the activities of the Chapter to help make the experience memorable for the attendees.

Regional Business

Bob handed out a schedule that outlined dates of when tasks needed to be completed. Steve
discussed opportunities available for region members to be involved on the Regional and
Association nominating committees which review and nominate individuals for open regional and
national positions. If interested please contact Steve. Steve also discussed the Region 3
Outstanding Volunteer Award and asked that Chapters submit nominations.

Chapter Successes, Initiatives or Issues
Participants broke into small groups to discuss activities and issues at their individual chapters.
Each group then shared the results of their discussion.

Scholarships

The team awarded two scholarships for registration to the 2010 Regional Conference. In addition,
two scholarships for upcoming ALA webinars were awarded. Chapters must be in attendance to
win.

2010 Regional Conference winners- Gateway &Indiana

Webinar winners- Kansas City & NW Ohio

Departing Team Members
Steve thanked departing team members, Karen Griggs outgoing Region 3 Director and Fran
Gentili outgoing Region 3 Communication Officer.

Other

Steve mentioned that the next Council Meeting would be Thursday October 14 before the
Regional Conference. He also encouraged everyone to stop by the ALA area in the Exhibit Hall
on Monday at 1:00 PM for the Region 3 Booth and Presentation.

Adjournment
There being no further business, Steve adjourned the meeting at 3:00 p.m.

Respectfully submitted,
Bob Miller, CLM
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REGION 3 COUNCIL MEETING MINUTES
2010 Region 3 Education Conference — Chicago
October 14, 2010
2:00 p.m. —4:00 p.m.

Attendees- Steve Wingert CLM Director Region 3; Kar  a Jordan At Large Director; Julie Hill-
Education Officer; Cheryl Nelson- Special Projects Officer; and Bob Miller CLM-
Communications Officer. ALA Headquarters- Larry Sm ith

Chapters- Greater Chicago- Carol McCallum CLM & Jen a Neisler CLM; Greater Cincinnati-
Tom Freeman; Cleveland- Dorenda Swanson; Columbus- Randy Headley CLM; Dayton-
Amy Johnson; Metro Detroit- Lois Martin, Beth Lockw ood & Denise Doherty; Gateway-
Angela Louis; Indiana- Debbie Elsbury CLM and Karen Murphy; Kansas City- Pat Curtis;
Minnesota- David Oxley; Nebraska- Miriam Nelson; No  rthwest Ohio- Wendy Zimmerman;
West Michigan- Andrea Myers and Kelly Fischer; Wich  ita- Kimberly Hahn; Wisconsin-
Tracey Reams and John Schellinger

Introductions

Region 3 Director Steve Wingert welcomed the attendees and introduced the Region 3
Management Team. Each of the attendees introduced themselves and indicated which Chapter
they were representing. As part of their introduction each Chapter Representative provided an
accomplishment for 2010 as an item of sharing.

Chicago- Host Chapter for the Conference and revamped their Business Partner Benefits
Greater Cincinnati- Converted their annual survey to on line.

Cleveland- Education had speakers as outreach and Non Profits at luncheon meetings.
Columbus- Held a successful golf outing with their Business Partners

Metro Detroit- Revamped their Business Partner Benefits and Ronald Mc Donald as CCW.
Gateway- Automating their website and a successful Casino night.

Indiana- Revamped their Business Partner Benefits and worked on a FALA Grant.

Kansas City- PLMW and Bar Relations improvement with the MO Bar Annual Meeting.
Western Michigan- Improved the Business Partner efforts and revised website. 30" Anniversary
Minnesota- Renamed and rebranded their chapter.

Nebraska- Recently held their Biannual Fall Seminar with vendors and raised $6,700.
Northwest Ohio- CCW was a Habitat for Humanities project.

Oklahoma City- 35" Anniversary and beginning to work with the State Bar

Tulsa- Member Retreat and increased efforts in diversity and inclusivity

Wisconsin- Dean of the WI School of Business at their managing partner event and webinars
cosponsored with the State Bar.

Wichita- Revised their Brand and Website

Icebreaker- Trivia- Teams were formed and fabulous prizes given away for the team that knew
the most Chicago and ALA Trivia.
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Team Roles
Regional Team Officers described their duties and some specifics about their roles and
highlighted areas where they need assistance from the chapters.

Kara Jordan is the at Large Director for Regions 2 & 3. Helping Steve out and participating in
planning and communication activities. Also on the Board of ALA

As the Communications Officer, Bob works with the Chapters to provide information to ALA for
publication. He also receives Minutes from the Chapters and is in charge of keeping minutes for
the regional meetings.

Julie Hill is the Education Officer and her main responsibility is to promote education programs in
the regions and in chapters. She receives chapter education summaries from the chapters

Cheryl Nelson is the Projects Officer. The Projects Officer promotes the ALA special projects
throughout the year, such as Diversity and CCW . She works extensively on securing vendors for
the Regional Education Conference and maintaining vendor relations in the region.

Larry Smith works with the Board and Manages the operations of the Association and
Headquarters.

Region 3 Conference Overview

Cheryl explained that the Vendor Hall would be a great place to spend time. There are lots of
great vendors and the spots are sold out. She reminded everyone to show support for the
business partners.

Julie discussed the list of great topics and quality speakers. There may be some classes that will
be crowded but we will make every effort to be sure people get to the classes they want. She
asked for any suggestions that people have for new topics and speakers for next year.

Bob reviewed the timing and activities of the Welcome and Encore Receptions. There will be
dancing, drinks and appetizers Thursday night and giveaways wine and appetizers on Friday
afternoon during the last organized event with Business Partners.

Steve encouraged the members attending to encourage their first time attendees to join us at the
Newcomers Reception prior to the Welcome Reception.

ALA Updates-
Kara Jordan

The Association is continuing to add value for its members. In 2010, an online directory was
created and a streamlined login process for the website was developed; the 2011 Membership
Dues will include the annual subscription to the Legal Management Encyclopedia; and electronic
communications from the Association will be bundled and better managed.

The largest number of candidates in the history of the CLM program sat for the CLM exam in
October 2010. The Association continues to work with providers and the Certification Committee
to provide enhanced study resources.
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The Annual Conference Committee is in the process of finalizing plans for the 2011 conference in
Orlando. In response to member feedback, no activities will begin before 8:00 a.m., and the
closing night gala price will be included in the conference registration fee.

2011 CLI will be held July 15-16 at the Cosmopolitan Hotel in Las Vegas. While it is unusual to
return to the same city two years in a row, the economics made doing so very attractive for the
Association and members.

Larry Smith

ALA is working on improving the content in LMRC and ways to extend the shelf life of the many
excellent conference presentations. They are finding ways to improve the relationships with our
Business Partners. Larry discussed how the Chapter Websites are linked from the ALA website
and many have their newsletters available for others to learn from their successes.

Upcoming Events
Steve discussed several upcoming events.

ALA is involved in a China Forum for law firms interested in doing business in China.

ALA Annual Conference is scheduled for Orlando on May 22-25. The GALA on May 25 is
included in the cost of the conference and the conference concludes on Wednesday night. There
will be more time for spending with Business Partners.

Chapter Leadership Institute is scheduled for July 15-16 in Las Vegas. He outlined the benefits
of the sessions being held and encouraged all chapters to send at least one representative. ALA
provides funding for 1 representative.

The Region 3 Educational Conference will be held in September 15-17 at the Intercontinental in
Kansas City. It will be a joint conference with Region 4.

Chapter Successes, Initiatives or Issues
Participants broke into small groups to discuss activities and issues at their individual chapters.

Membership- Trouble getting people to attend events
Try holding a breakfast occasionally vs. lunch
Tie scholarships to attendance or award a nice prize
Pay speakers to increase quality and get a broader attendance
Encourage members to bring others from their firm
Guest come free as potential new members
Advertisement in Legal publication- My administrator is a member in the local chapter
where is yours.
Letter to Managing Partner to non member firms
Membership Managing Partner to send letters to other managing partners.

Business Partners
Members are encouraged to always take Business Partners calls.
Establish relationships over time.
The Business Partner Panel said the chapter wasn’t charging enough for benefits. Ask
your Business Partners what they think.
Business Partners want chapter to be successful so they continue to get the networking
and face time.
Put a limit on the number of Business Partners so they get appropriate access.
Platinum level hosts a holiday party.
Staffing agency hosted a cocktail party.
Themed expo made the Business Partners and members more engaged.
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CCwW
Casino night proved to be a major fund raiser for Charities
Special Olympics- working with athletes very rewarding. Halloween party with proceeds
from silent auction going to Special O.

PLMW
Hosted a wine tasting and invited the other legal organizations. Each president made a
short presentation to cross sell their organization

Scholarships
The team awarded following scholarships. Chapters had to be present to win.

Registration to the 2011 Annual Conference- Kansas City

Webinar winners- Wichita & Wisconsin
Bottles of wine- Metropolitan Detroit & Nebraska

Adjournment
There being no further business, Steve adjourned the meeting at 4:00 p.m.

Respectfully submitted,
Bob Miller, CLM
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Transitioning Discussions to GCCALA LinkedIn Group
Julia D. Pile, CPA, MBA
Operations Manager — The Drew Law Firm Co., LPA

The Greater Cincinnati Chapter of the Association of Legal Administrators has formed a group on
LinkedIn for members to hold discussions, post interesting news articles, distribute event information
and post job openings. The premise of forming this group is that it would replace the number of e-
mails in our member’s inboxes and allow for the following of threads of discussions. This group is
closed to only members of our local chapter and discussions cannot be viewed by those outside of
our group.

To join our group on LinkedIn, you must first join this on-line professional community. Go to the
internet and go to the site www.linkedin.com. If you do not see Join LinkedIn Today box on the right
hand side of your screen, click on Join Today at the top. All you need to get started is your first
name, last name, e-mail and a password. You DO NOT need to fully complete the profile to join our
LinkedIn group, but | will explain why at our May monthly lunch meeting why and how you would do
So.

There are two ways you can become of a member of the Group.
1. Search for me, Julia D. Pile and ask to add me to your network. When prompted for how

you know me, click on Other and enter my e-mail address of jpile@drewlaw.com Once we
have connected, | will then send you a group invitation.

2. You may also search for the group by using the search box in the upper right hand corner of
the screen. The search box defaults to a People search. Click on the down arrow and
change this to Group. Enter: Cincinnati and Legal and press enter. Three groups should
appear, one of which being ours. Click on the group link. Click on the Join Group box. A
notification will then be sent to the managers of the group and we will accept your request to
join.

There will be default settings saved for this (and most any) group, but you can change these at
anytime by going to the group, clicking on More and My Settings. The two important settings are the
display of our group logo on your profile and the frequency which you receive the group digests.
Group digests are a listing of the activities in our group with hyperlinks to the conversations. These
digests can either be received daily or weekly.

The discussion area of the group is where most of our activity will take place. Rather than someone
sending an e-mail message to our group and everyone sending responses, a person can start or
post to a discussion on LinkedIn. Other members can then reply to the posting. By using this
technology, we can cut down on the number of e-mail messages we receive and have an organized
storage area for our questions and responses. We will also be posting meeting announcements in
the Discussion area.

If you have trouble getting started on LinkedIn or would like me to walk through getting you set-up
over the phone, please feel free to contact me at 513-619-1637 or jpile@drewlaw.com
Now let’s all get Linked!
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Association of Legal Administrators

FEBRUARY 2011
February 4 — February 5

February 21

MAY 2011
May 22 — May 25

May 30

JULY 2011
July 4

July 15 — July 16

AUGUST 2011
August 12 — August 13

SEPTEMBER 2011
September 5

September 16 — September 17

September 22 — September 24

Master Calendar

ALA- Regional Team Gagan, Hyatt Deerfield, Deerfield, |
* Presidents' Day, ALA Headquarteélosed
ALA- Annual Conference and Esition, Orlando
World Center Marriott Resort and Convention Center,

Orlando, FL

* Memorial Day, ALA Headquarters Closed

* Independence Day, ALA Headquarteliss€d

* ALA— Chapter Leadershiptinge, The Cosmopolitan,
Las Vegas, NV

* ALA- Board of Directdvieeting, Hotel Monaco,
Denver, CO
* Labor Day, ALA Headquarters €tbs

* ALA—- Regions 3@osiference & Expo, The
InterContinental, Kansas City, MO

ALA- Large Firm Austiators Retreat, The Ritz-
Carlton Chicago, Chicago, IL

% " &
% % n

1] #
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2010-2011 Board of Directors and Committee Chairs

Past President Janet Sullivan

President Kim Nickolas

President Elect  Jeff Middendorf

Secretary Tom Freeman
Treasurer Julie Pile
Membership Lori Moser
Programs Beverly Hutchinson
Erin Miller
Vendors Peggy Gruenke
Newsletter Roxanne Benjamin
Public Relations Mary Lynn Wagner
Surveys Janet Sullivan
Website Judy Groene
CCWwW Andrea Griffith
Glenda Raley

Association of Legal Administrators
Greater Cincinnati Chapter

Statman, Harris & Eyrich
Baker & Hostetler

Katz, Teller, Brant & Hild
Peck, Shaffer & Williams

The Drew Law Firm

Keating, Muething & Klekamp

Denlinger, Rosenthal & Greenberg
Katz, Teller, Brant & Hild

Finney, Stagnaro, Saba & Patterson
Wood & Lamping

Keating, Muething & Klekamp
Statman, Harris & Eyrich

Katz, Teller, Brant & Hild

Wood & Lamping
Ulmer & Berne

Webinars
February 16, 2011
The Writing Wheel

March 16, 2011

Conflict Resolution: Why Can’t

Clients

Everybody Just Get Along?

513-621-2666

513-929-3480

513-721-4532

513-639-9225

513-619-1637

513-579-6556

513-621-3440
513-721-4532

513-533-2732

513-852-6038

513-579-6902

513-621-2666

513-721-4532

513-852-6006
513-698-5040

jsullivan@statmanharris.com

knickolas@bakerlaw.com

imiddendorf@katzteller.com

tfreeman@peckshaffer.com

ipile @drewlaw.com

Imoser@kmklaw.com

beverly@drgfirm.com
emiller@katzteller.com

paruenke @fssp-law.com

rmbenjamin@woodlamping.com

mwagner@kmklaw.com

jsullivan@statmanharris.com

joroene @katzteller.com

amgriffith@woodlamping.com
graley@ulmer.com

Tuesday, February 8, 2011 @ 12:00 noon
Luncheon -eDiscovery and Early Case Assessment.
Controlling the Costs of Electronic Discovery fgrour

Cincinnati Netherland Hilton Hotel

Tuesday, March 8, 2011 @ 12:00 noon
Luncheon — Technology Topic

April 20, 2011
Lockstep to Levels After the Dust Settled
— Unlocked, Unloaded, Successful?

Presenter — Peggy Friedhoff from BEC Legal
Cincinnati Netherland Hilton Hotel

Tuesday, April 12, 2011 @ 12:00 noon

Luncheon — Identity Theft

Presenter — Samanatha Rehorst from PNC Bank
Cincinnati Netherland Hilton Hot
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