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We’re “Going Green”  in my corner of the world  
(and, there’s a strange man in my office!) 

By Ruth Sara Hart-Schneider, SALIX 
 

 One afternoon earlier this year I returned to my office to find a strange man there.  He was replacing my light 
switch with a motion sensor that turns my office light on and off.  I realized that our building was instituting a “Go 
Green” initiative and here I was face to face with the implementation process. 
 
 I must admit that it has taken some time to get used to.  I am still reaching for the light switches in rooms as a 
reflex, but I am slowly being re-trained.  I am ever-vigilant about turning off my computer at night, and I use the 
automatic power-off controls to shut it down after 15 minutes of idle time. 
 
 However, one of the biggest paradigm shifts I have realized in working at SALIX is the advent of the digital age.  
We help the legal community and many other businesses to make their document storage and retrieval, and work 
processes, go paperless. 
 
 There are many statistics about how much paper the average office worker produces each year- but the consensus 
seems to be about 10,000 pieces. And let’s face it, the legal community is significantly more paper intense than average.  
If you think about the cost of paper, toner, and printer/copier rental and maintenance expense, it’s pretty easy to justify an 
electronic content management system. 
 
 The total cost of paper systems is often hidden in multiple lines on your balance sheet.  You not only have the 
cost of the supplies and equipment, but also the costs of long-term storage, often off-site.  Going green can make you a 
hero in your organization not only from an earth-friendly standpoint, but from a financial one too.  One of our clients at 
an accounting firm told us that they went digital last year, and saved over $40,000 this tax season in paper supplies costs 
alone. 
 
 SALIX works with many legal firms to image documents and to provide upload files for different software 
packages.  Whether you use Summation, Concordance,Case Logistix, content management software such as OnBase, 
Alchemy, Filebound, or any of dozens more available, we can help you convert your documents for import.  The clients 
who go this way tell us they will never go back! 
 
 An overlooked paper-hog in the office is the fax machine. Again paper, equipment maintenance, and toner are all 
financial issues.  Consider implementing a fax server for a larger office, or using an efax service online for smaller 
operations.  If you Google “efax services” you will find dozens of subscription services available, often for under 
$20/month. You can also have a toll free efax number if your business dictates the need.   Another bonus- efaxes 
generally come into your email- so if you are “wired” (and aren’t we all at this point?) you can view faxes from your 
Blackberry, iPhone etc. 
 
 When you implement a content management system, you can email or efax without printing paper at all.  This is 
the ultimate “go green” initiative! 
 
 Work efficiency is hard to measure, but if you’ve ever searched high and low for a file, you can realize the beauty 
of an electronic file system.  Not only will all your documents be at your fingertips, literally, but you will also have 
management tools you’ve never had before.  Who had this file last?  Who has touched this file? When was that?  Exactly 
how many documents do we have?  What types are they?  I want to see the documents for this date range only...  the 
power of specific document retrieval is intoxicating. 
 

 So, saddle up- it’s coming- reduce, reuse, recycle- and be the hero by going paperless in your office.  
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A Night at the Ballpark  
July 20, 2010 

  

Go Reds!!!!!   
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A Two-Part Series: What Health Care Reform Brings to 
Businesses 

By Celeste N. DaVault, RHU 
PART 1 
 
After a long public debate, the Patient Protection and Affordable Care Act (Public Law No 111-149) and the 
Health Care and Education Affordability Reconciliation Act (Public Law No. 111-152) were signed into law 
by President Obama on March 23, 2010, and March 30, 2010, respectively. These two pieces of legislation 
(referred to as the Act) create the platform for health care reform in the United States. Among other things, 
the Act will affect individual, group and governmental programs, and will use incentives and penalties to 
encourage participation. The Act mandates slight modifications to some areas of our system and major 
changes to others. 
 
This summary reviews the key pieces of the legislation as it stands today, and highlights many of the 
provisions related to employer-provided group health plans. Further clarification is expected in the form of 
regulations; challenges to portions of the bill are also currently underway. Several provisions of the 
legislation are effective immediately (2010), while others will be phased in over the next eight years.   
 
Many of the 2010 requirements become effective for the first plan year that begins on or after September 23, 
2010 (for a calendar year plan January 1, 2011). Included in these 2010 requirements are:����

��

·  a prohibition on lifetime and annual limitations on essential benefits; 
·  an expansion of the dependent children eligibility to age 26; and 
·  a prohibition on pre-existing condition exclusions imposed on children under age 19. 

 
Also, many plans will be required to cover certain preventive care benefits without imposing cost-sharing on 
the participant. Preventive care includes immunizations, preventive screenings and women’s preventive 
screenings, including breast cancer screenings and mammography. To ease the transition, some insurance 
companies have already begun making these changes to their plans. Self-insured plans will want to work 
with a broker and their plan administrator to ensure compliance with the language. 
 
Grandfathered Plans 
Some limited relief from a few of these requirements (e.g., preventive care) is available for grandfathered 
plans. A grandfathered plan is a plan that was in effect as of March 23, 2010. In the original legislation, the 
benefits of grandfathered plan status were much greater; however, the final legislation stripped away most of 
those advantages. For example, most grandfathered plans will need to comply with the prohibition on 
lifetime and annual limitations, as well as extend coverage to adult children up to age 26 (if no other 
employer coverage is available), and cannot impose pre-existing condition exclusions on children. You may 
need to take a closer look to determine if it benefits your plan to try to retain grandfathered status. 
 
Cont’d on next page . . . 
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. . . Cont’d from previous page 
 
Changes in 2010 
Effective March 30, 2010, the Act expands the tax-favored treatment of health plan coverage provided to an 
employee’s child up to age 27. This will allow employees to make a pre-tax salary reduction to pay for 
premiums of older children, and any employer contribution will not be imputed as income to the employee. 
 
A government reinsurance program will also be introduced this year that will reimburse up to 80% of claims 
expenses between $15,000 - $90,000 for employers providing coverage to early retirees (age 55 to Medicare 
eligibility) until 2014. The intent is that this will bridge the gap until the health care Exchange (a new 
marketplace for individual and small group insurance) is in place. Also included are: 
 

·  a new medical loss ratio standard for all insured group plans; 
·  a high-risk insurance pool and several changes to Medicare; and 
·  a new tax on indoor tanning establishments begins in July. 

 
New Small Business Tax Credit 
There is also a new tax credit for small businesses with up to 25 employees with an average annual wage of 
$50,000 or less. Current legislation has the benefit increasing in 2014 from 35% to 50% of the premium 
amount in the form of a tax credit. Of interest are some other targets of the bill that benefit funding for  
Community Health Centers, as well as funding for training to increase the number of primary care doctors and 
nurses. To confirm if you qualify, visit the IRS website at 
http://www.irs.gov/newsroom/article/0,,id=220848,00.html 
 
Changes to FSA, HSA and HRA Accounts 
As of January 1, 2011, Flexible Spending Accounts (FSAs) will also endure some changes. Regardless of 
your plan year, expenses for over-the-counter (OTC) drugs and medicines cannot be reimbursed through a 
tax-favored account (including the Health FSA, Health Savings Account (HSA) and Health Reimbursement 
Arrangement (HRA)) without a doctor’s prescription. Expenses incurred prior to January 1, 2011, can still be 
reimbursed without a prescription, so it will be important to use up any monies intended for this purpose 
before the end of the year. HSAs will now have a 20% penalty tax for non-qualified medical expenses, up 
from 10%. Also, a new rule will require employers to begin reporting the value of health care benefits 
received during the 2011 taxable year on W-2 tax statements. The new year will also bring with it a new, 
public long-term care insurance program that will be financed by voluntary payroll deductions. It will pay a 
modest cash benefit for those who become disabled under the terms of the plan. 
 
Beyond 2011 
Some new benefits for small employers are expected in 2011, such as “simple cafeteria plans” and workplace 
wellness grants. The grants will be available to eligible employers (fewer than 100 employees working 25 
hours or more per week and where the employer does not provide a wellness program as of March 23, 2010). 
 
 
 
 
 
 
 
Cont’d on next page . . . 
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. . . Cont’d from previous page 
 
The year 2012 will bring innovation with the creation of non-profit insurance co-ops intended to increase 
competition. In addition, reforms in Medicare payments to hospitals and doctors, as well as pilot programs to 
test efficiencies in payment methods will be employed. New penalties will also apply in 2012 for hospitals 
with high rates of preventable re-admissions. Plan sponsors and insurers will be required to provide a new 
four-page “benefit summary” to all participants. 
 
In 2013, the health FSAs will have a federally set limit of $2,500 per year (adjusted for inflation). Other tax 
changes go into effect in 2013, including an increase in the Medicare payroll tax for high income earners 
(families making more than $250,000 per year or $200,000 for individuals). Also, for those same individuals, a 
new 3.8% Medicare tax will apply on investment income. 
 
As well as the immediate and short-term changes outlined, in future years there will be more taxes and 
penalties that come into play for a number of stakeholders, including employers. In addition, the Exchanges (a 
new marketplace for individual and small group insurance) will be implemented in 2014, and this has specific 
impacts for group health plans. Part Two of this series will cover the remaining provisions for future years and 
any new guidance available at that time. 
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A Two-Part Series: What Health Care Reform Brings to 
Businesses 

By Celeste N. DaVault, RHU 
 
PART 2  
 
The Department of Labor and Health & Human Services have been busy working to clarify the practical 
application of recent legislation as employers wade through the sea of information about the impact to 
their plans in coming years. Employees are also wondering what will happen to their plans and coverage as a 
result. As soon as 2014 employees will see several changes to their health plans, including: 
 

·  Prohibition of all pre-existing condition exclusions  
·  Maximum of 90-day waiting period for coverage to begin  
·  Annual limitations on essential benefits will be prohibited  
·  Dependents to age 26 can be enrolled, regardless of other coverage. 

 
Employers especially will need to prepare in advance for 2014, as changes will really begin to happen. 
Major components of the legislation affecting employers will be implemented that year, including several 
required changes to grandfathered plans. In addition to the individual mandate, employer penalties and 
implementation of the Exchanges all occur in 2014. If legislation stays as it is today, many of the plan design 
protections for grandfathered plans are lost in 2014 as well. This summary will focus on the key areas of 
reform effective in 2014 and beyond. In addition, I will highlight a few areas where guidance has been 
recently issued, clarifying the action needed by employers, and identifying the future impact to their 
employees. 
 
As we move into the applicable components of the next wave of legislative reform, it’s important to keep in 
mind the “guiding principles” that are identified. The key concept behind the legislation is that health care 
coverage can be affordable for everyone only if the risk that is being insured is spread over the entire 
population. Failing that, those with larger populations, such as large employers and unions, will be able to 
spread the cost of their claims experience over their own populations, while smaller groups and individuals 
will be charged with higher premiums because they lack the ability to spread risk and the leverage to 
negotiate with insurers. This issue is addressed by the following key components of the new law: 
 

·  The mandate on individuals to have coverage and the financial penalties for failure to comply 
·  Insurance reforms aimed at preventing individuals from being denied coverage 
·  The establishment of state-based Exchanges where individuals and small businesses can purchase 

coverage 
·  The financial penalties imposed upon mid-size and larger employers that do not provide basic levels 

of coverage to their employees; and 
·  Financial help for less affluent individuals and small businesses in purchasing coverage under the 

Exchanges. 
 

Cont’d on next page . . . 
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. . . Cont’d from previous page 
 
The following still remain areas of concern for 2014: 
 
Individual and Small Group Options 
Exchanges must be established at the state level as of 2014 for individual and small group (1-100 or 1-50 
employees, depending upon state law; WA has not yet defined this). Statebased Exchanges will facilitate the 
purchase of qualified health plans in this market. Government assistance will be available to lower income 
individuals who purchase coverage through the Exchange. Once the Exchanges are operational in 2014, a 
small employer (defined here as no more than 25 employees) who purchases health insurance coverage for 
employees through the Exchange may receive up to a 50% tax credit of the employer’s contribution toward 
coverage for no more than 2 years.  
 
Additional clarification has been made available on the current small business healthcare tax credit mentioned 
in the first article. In particular for law firms, when determining if you qualify, certain individuals are 
excluded from the calculations. For example, partners in a partnership, a shareholder owning more than two 
percent of an S corporation, and any owner of more than five percent of other businesses are not considered 
employees for purposes of the credit. This is helpful for partnerships and, therefore, law firms because 
the credit applies to only organizations with fewer than 25 employees and average wages less than $50,000. 
The current credit will phase out when the Exchange credit becomes applicable. For details on whether your 
firm qualifies for the current credit, check the FAQs on the topic at http://www.irs.gov 
 
Mandated Coverage 
Under this component of the legislation, non-grandfathered group health plans and Exchange plans must meet 
certain mandated levels of coverage as of the first plan year following Jan 1, 2014. These include: 
 

·  A requirement to provide comprehensive health insurance coverage with essential health benefits 
defined as including: 

o Providing coverage worth at least 60% of the value of the offered benefits 
o Cost-sharing limited to the current HSA limits ($5,950 / $11,900 in 2010) 

·  In the small group market, deductibles cannot exceed $2,000 for single and $4,000 for family. 
 

Rating, Pre-Existing Conditions & Waiting Periods 
A new modified community rating for individual and family coverage in the small group 
market will go into effect in 2014. A prohibition on all pre-existing condition exclusions 
and waiting periods in excess of 90 days (including grandfathered plans) goes into effect 
as well. 
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. . . Cont’d from previous page 
 
Individual Mandate 
All U.S. citizens and legal residents will be required to have minimum essential health coverage effective 
January 1, 2014. Individuals will be fined for not having approved health care coverage. The penalty will be 
phased in according to the following schedule: 
 

·  In 2014, the greater of $95 or 1% of taxable income  
·  In 2015, the greater of $325 or 2% of taxable income; and 
·  In 2016, the greater of $695 or 2.5% of taxable income. 
·  After 2016, the penalty amount will be indexed for inflation. 

 
Employer Mandates 
Beginning in 2014: 

·  Employers will be required to provide notice to the IRS and participants including information 
detailing the coverage under the employer-sponsored health plan. 

·  Large employers will face penalties if their full-time employees (FTE) receive government assistance 
for health insurance purchased through the Exchange. The amount of the penalty depends on whether 
or not the employer provides health plan coverage to full-time employees. Generally, penalties will be 
assessed on a monthly basis. For this portion of the legislation, an applicable large employer means 
one who employed (with respect to a calendar year) an average of at least 50 full-time employees on 
business days during the preceding calendar year. In determining the average number of employees, 
employers: 

o Must count employees who are part-time by dividing the aggregate number of hours worked 
for a month by 120 

o Will need to consider controlled group rules, as members of a controlled group will be treated 
as a single employer (IRC Section 414(b), (c), (m) and (o); and 

o Will not be considered to have employed more than 50 FTE if the employer’s workforce 
exceeds 50 FTE for 120 days or fewer during the calendar year and the employees in excess of 
50 employees during the 120-day period were seasonal workers. (Defined by the Secretary of 
Labor, including workers covered by 29 CFR §500.20(s)(1) and retail workers employed 
exclusively during holiday seasons). 

·  Applicable employers with 50 or more full-time employees, defined as 30+ hours/week, will face a 
penalty if one or more employees receive government assistance through an Exchange (effectively a 
$2,000 per FTE penalty). In calculating the penalty, the first 30 FTEs are excluded. Employees would 
qualify for government assistance through the Exchange if their income is between 100% - 400% of 
the Federal Poverty Level (FPL) and they have no coverage provided by the employer; employer-
provided coverage with an actuarial value below 60%; or are required to contribute more than 9.5% of 
their household income toward the cost of coverage (it’s possible that the 9.5% threshold will be 
changed to 9.8% to be consistent with the threshold for the Free Choice Vouchers). 
 
 
 
 

Cont’d on next page . . . 
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·  Employers who offer coverage to employees will need to provide a Free Choice Voucher to 
employees with income below 400% FPL and whose premium costs for the employer plan exceed 
8% but are less than 9.8% of their income. The employee effectively receives the employer 
contribution toward the health plan coverage in the form of a voucher that may be used to purchase 
coverage through the Exchange. Employers will be required to notify employees about the 
existence of the Exchange. Employers providing these vouchers will not face penalties. 

·  Employers with more than 200 employees must automatically enroll new fulltime employees in 
coverage; provide notice of their rights and an opportunity for the employee to opt out. 

·  Wellness programs offered under a group health plan will be allowed to incent employees up to 
30% of the cost of coverage for a reward-based program (up from 20%). 

 
In 2017, Exchanges may open to employer groups over 100 employees. And in 2018 the last of the reforms 
goes into place in the form of a tax on “Cadillac plans.” This 40% excise tax on high-cost health plans will 
likely affect many companies if they don’t start to proactively change their benefits to reduce costs. Current 
legislation has the annual premium threshold at $10,200 for single coverage and $27,500 for family coverage; 
amounts higher than these qualify your plan as “Cadillac.” When calculating this threshold the value of dental, 
vision, life and disability coverage are excluded while medical, EAP, health FSA, HRA and HSA 
contributions and wellness programs must be counted. In fully-insured arrangements, the carriers will pay the 
excise tax while the plan administrator will be responsible in a self-funded arrangement. It is expected that the 
fully-insured carriers will pass along the cost of any such tax in the form of rate increases. 
 
While we’ve reviewed what is currently in the legislation, there is talk among many circles that changes to 
different areas may be made. In the end, as these changes are implemented they will mean increased 
premiums to employers. The majority of the changes are increases to coverage and exposure to the employer. 
The overall effect on cost will be phased in; however, employers are bracing for 1% - 4% increases this first 
year for the reforms alone. When you couple this with the trend for the West Coast running 12% - 14%, it 
couldn’t come at a worse economic time for many employers. We will continue to monitor any changes in the 
legislation or guidance that is given on how to practically interpret the rules. One recent clarification refers to 
the grandfathering of a plan and what changes would cause that status to be lost. A grandfathered plan is a 
plan that was in effect as of March 23, 2010. 
 
The guidance assisted in clarifying the specific changes that will cause a plan to lose grandfathered plan 
status. Those include: 
 

·  Entering into a new policy, certificate or contract of insurance after March 23, 2010 (e.g., changing 
fully-insured carriers) 

·  Eliminating all or substantially all benefits to diagnose or treat a particular condition (e.g., eliminating 
benefits for cystic fibrosis or AIDS) 

 
 
 
 
Cont’d on next page . . . 
 



 

Chapter website:  www.alacincinnati.org 
 

����������	
������
�������������	
������
�������������	
������
�������������	
������
���� ��� �������  

 
. . . Cont’d from previous page 
 

·  Any increase in a percentage cost-sharing requirement, coinsurance, measured from March 23, 2010 
(e.g., moving from 20% to 30% cost-sharing) 

·  Any increase in a fixed-amount cost-sharing requirement other than a copay (e.g., increases to 
deductibles or out-of-pocket limits), if the total percentage increase in the cost-sharing requirement 
measured from March 23, 2010, exceeds medical inflation 1 plus 15 percentage points  

·  Any increase in a fixed-amount copay, determined as of the effective date of the increase, if the total 
increase in the copay measured from March 23, 2010, exceeds the greater of:  

o An amount equal to $5 increased by medical inflation (that is, $5 times medical inflation, plus 
$5), or 

o The maximum percentage increase (defined as medical inflation expressed as a percentage plus 
15 percentage points), determined by expressing the total increase in the copay as a percentage  

·  A decrease in the employer’s contribution rate 2 toward the cost of any tier of coverage for any class of 
similarly situated individuals by more than 5 percentage points below the contribution rate in effect on 
March 23, 2010 (e.g., reducing the employer contribution from 80% to 70%); and 

·  Implementing or lowering annual limits. With respect to annual limits 3 :   
o By implementing an annual or lifetime limit when the plan or coverage did not impose such 

limitations as of March 23, 2010 
o When a plan that, as of March 23, 2010, did not have an overall annual limitation on the dollar 

value of benefits but imposed an overall lifetime limitation, adopts an annual limit at a dollar 
value lower than the lifetime limit in effect as of March 23, 2010; and 

o When a plan that imposed an overall annual limit on the dollar value of benefits, as of March 23, 
2010, decreases the dollar value of the limit (e.g., from a $10,000 annual limit to a $5,000 annual 
limit). 

 
 
________________________________________ 
1 The regulations define the term medical inflation to mean the increase since March 2010 in the overall medical care component of the 
Consumer Price Index for All Urban Customers (CPI-U) (unadjusted) published by the Department of Labor using the 1982-1984 base 
of 100. For this purpose, the increase in the overall medical care component is computed by subtracting 387.142 (overall medical care 
component of the CPI-U for March 2010) from the index amount for any month in the 12 months before the new change is 
to take effect and then dividing that amount by 387.142. 
 
2 Contribution Rate means either a contribution rate based on the cost of coverage or a contribution rate based on a formula. 

·  A contribution rate based on the cost of coverage means the amount of contributions made by an employer compared to the 
total cost of coverage expressed as a percentage. The total cost of coverage is determined in the same manner as the 
applicable COBRA premium. In the case of a self insured plan, contributions by an employer are equal to the total cost of 
coverage minus the employee contributions toward the total cost of coverage. 

·  ��A contribution rate based on a formula means, for plans that, on March 23, 2010, made contributions based on a formula (for 
example hours worked), the formula.  
 

3 Independent of these “grandfathered status” rules dealing with newly adopted or reduced annual limits, 
additional restrictions on annual limitations are to be imposed on all group health plans effective with the first 
plan year that begins on or after September 23, 2010. Annual limitations on benefits will only be permitted as 
defined in regulations, which are expected to be issued in the near future. 
 
 
 
Cont’d on next page . . . 
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. . . Cont’d from previous page 
 
 

Grandfathered Health Plans 
Do have to comply 

with the following requirements 

Grandfathered Health Plans 
Do NOT have to comply 

with the following requirements 

�Ø��Lifetime limits 

�Ø��Annual limits 

�Ø��No rescission of coverage 

�Ø��Extension of dependent coverage to age 26 

�Ø��Prohibition of preexisting condition exclusions 

�Ø��Medical loss ratio for insured plans 

�Ø��Uniform explanation of coverage 

�Ø��No waiting periods over 90 days 

�Ø��W-2 Reporting 

�Ø��Automatic enrollment for large employers 

�Ø��Notice to employees about the Exchange 

�Ø��Employer coverage penalties 

�Ø��No cost-sharing on preventive care 

�Ø��Nondiscrimination in favor of Highly Compensated 

�Ø��PCP designation 

�Ø��Emergency services 

�Ø��New appeals process 

�Ø��Comprehensive health insurance coverage with  
essential health benefits that  

·  Provide coverage worth at least 60% of the value of 
the offered benefits 

·  Cost-sharing limited to the current HSA limits 
($5,950 / $11,900 in 2010) 

�Ø��Deductibles for health plans in the small group 
market limited to $2,000 for individuals and $4,000 
for families 
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Missed out on the 2010 Greater Cincinnati 
Chapter of the Association of Legal 

Administrators Salary and Benefit Survey?  
 

Click here  
��������

���	

�
�	

	
����   to see a sample.   
 

If you are interested in purchasing this year’s survey, please contact Janet 
Sullivan. 
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Several members of our chapter participated in this year’s ALA Community Challenge.  The event was held 
on Wednesday, October 6th, at the American Cancer Society’s Musekamp Family Hope Lodge in Avondale.  
Dinner was prepared and served by our members to the patients and their caregivers who are staying at the 
facility.  These patients and caregivers have traveled to Cincinnati for cancer treatment at one of the City’s 
cancer treatment centers.  Hope Lodge offers a comfortable environment for these people to stay.  It is a cost-
free, temporary “home away from home”.  The director, Bob Ange, gave everyone a tour and a history of the 
building.  Cincinnati is very fortunate to have a facility such as the Hope Lodge in our city.  They provide a 
beautiful facility with caring people for those who are going through a difficult time.  We thank Bob for 
allowing us to come into the home to do this for the residents.   
 
The members who participated in this very worthy cause included Glenda Raley and Andrea Griffith (the 
Community Challenge Weekend co-chairs), Jeff Middendorf, Erin Miller, Judy Groene, Leah Cordova, Janet 
Sullivan, Kim Nicholas, Kathy Wilson, Kim Proffitt, Lori Moser and Roxanne Benjamin.  Several law firms 
donated food, cleaning supplies and cash to the facility.  Stuart (“Stu”) Schloss, one of the tax attorneys at 
Ulmer & Berne and co-owner of “A Forkable Feast” catered the dinner and assisted us with the preparation 
of the food.  It was great fun and we enjoyed talking to Stu about his recipes and learning about his store on 
Madison Road.  The food was delicious and we could not have done this event without him.  We want to give 
him special thanks for assisting us for making this year’s challenge a success.   
 
Please see the pictures of the event on the next page. 
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Minutes By:   Tom Freeman 
 

 
·  The August 10th meeting was held at The Cincinnati Netherland Hilton and commenced at 

approximately noon. 
·  Kim Nickolas, Chapter President, welcomed everyone to the meeting.  Members then introduced 

themselves and Kim noted our new member, Nan Miller of Rendigs, Fry, Kiely & Dennis.  Guests 
were introduced and included: Karen Defosse of Legal Aid and Bill Kasper of Statman Harris. 

·  Motion to accept the May and June Chapter Meeting Minutes and the July Board Meeting Minutes 
was made, seconded and unanimously approved. 

·  Kim reported that the July 20th Reds game event was a success despite the rain delays.   
·  Janet Sullivan reported that the salary survey report draft has been completed, and is expected to be 

issued to all participants by the end of this week.  A total of 18 Firms participated in this the first year 
of a web-based survey.  Comments or opportunities to enhance the survey should be forwarded to 
Janet. 

·  Glenda Raley and Andrea Griffith reported on plans for this years’ Community Challenge Week 
event.  The plan is to serve dinner at either Ronald McDonald House or Hope Lodge; date and time to 
be determined. 

·  ALA Greater Cincinnati Vendor expo will be held September 16th, so hold the date on your calendar.  
The next Region 3 ALA Conference is scheduled for October 15-16 in Chicago.  Let Kim know if 
you plan to attend. 

·  Prior to introduction of our speaker, Kim recognized & thanked our lunch sponsor, PNC Bank, who 
provided some materials and a goody bag.  

·  Erin Miller introduced our featured speaker, Kathy Mueller, Executive Vice President of Horan who 
spoke on Health Care Reform.  Kathy shared an overview of some important components of the law, 
effective dates of provisions and noted significant rules still need to be promulgated.   

·  Erin thanked Kathy for the insightful presentation followed by requesting evaluations be completed 
prior to departing. 

·  With no further business, the meeting concluded at approximately 1:30 pm. 
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Minutes By:   Lori Moser 
 

·  The September meeting was held at Cincinnati Netherland Hilton in the Belvedere Room.  
·  Jeff Middendorf, Incoming Chapter President, welcomed everyone to the meeting. Jeff reminded 

the Chapter of the Regional meeting scheduled October 15-16th in Chicago and asked if anyone 
might be attending.  There was no response.     

·  Jeff also reminded everyone of our Vendor Expo scheduled for October 12 at the Phoenix. 
·  Andrea Griffith reported on our Community Challenge activity.  We will be serving dinner at the 

Hope Lodge.  This is a facility that helps families who are in town while receiving cancer 
treatments.  The dinner will be on Wednesday, October 6, 2010 from 3:00 – 6:00 p.m.  If you are 
able to give any amount of time that evening it would be appreciated.  We will be helping a 
caterer prepare, cook and serve the meal.  Anyone planning on attending should RSVP to 
Andrea.  The Hope Lodge is also in need of supplies.  The Chapter would like each member firm 
to collect items from their employees that are on the Hope Lodge Wish List.  Let Andrea know if 
you have supplies collected and she will arrange for their pick up. 

·  Erin Miller also reminded everyone of the Roundtable Discussion that will be held to discuss the 
results of the survey. 

·  Jeff Middendorf also reminded everyone that we will be celebrating our 30th anniversary as a 
Chapter in December and we are planning a social event for this celebration.  We will be inviting 
many of our past presidents to attend.   

·  Dave Custer asked if we still had any golf outings. 
·  Erin Miller introduced our speaker, Linda Woeber of Montgomery Rennie & Jonson.  Linda's 

topic was "Employment Law" and her presentation was focused on preventative steps for 
avoiding employment lawsuits. 
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Transitioning Discussions to GCCALA LinkedIn Group 
Julia D. Pile, CPA, MBA 

Operations Manager – The Drew Law Firm Co., LPA 
 

The Greater Cincinnati Chapter of the Association of Legal Administrators has formed a group on 
LinkedIn for members to hold discussions, post interesting news articles, distribute event information 
and post job openings.  The premise of forming this group is that it would replace the number of e-
mails in our member’s inboxes and allow for the following of threads of discussions.  This group is 
closed to only members of our local chapter and discussions cannot be viewed by those outside of 
our group. 
 
To join our group on LinkedIn, you must first join this on-line professional community.  Go to the 
internet and go to the site www.linkedin.com.  If you do not see Join LinkedIn Today box on the right 
hand side of your screen, click on Join Today at the top.  All you need to get started is your first 
name, last name, e-mail and a password.  You DO NOT need to fully complete the profile to join our 
LinkedIn group, but I will explain why at our May monthly lunch meeting why and how you would do 
so. 
 
There are two ways you can become of a member of the Group. 

1.  Search for me, Julia D. Pile and ask to add me to your network.  When prompted for how 
you know me, click on Other and enter my e-mail address of jpile@drewlaw.com  Once we 
have connected, I will then send you a group invitation. 

 
2. You may also search for the group by using the search box in the upper right hand corner of 

the screen.  The search box defaults to a People search.  Click on the down arrow and 
change this to Group.  Enter:  Cincinnati and Legal and press enter.  Three groups should 
appear, one of which being ours.  Click on the group link.  Click on the Join Group box.  A 
notification will then be sent to the managers of the group and we will accept your request to 
join. 

There will be default settings saved for this (and most any) group, but you can change these at 
anytime by going to the group, clicking on More and My Settings.  The two important settings are the 
display of our group logo on your profile and the frequency which you receive the group digests.  
Group digests are a listing of the activities in our group with hyperlinks to the conversations.  These 
digests can either be received daily or weekly.   
 
The discussion area of the group is where most of our activity will take place.  Rather than someone 
sending an e-mail message to our group and everyone sending responses, a person can start or 
post to a discussion on LinkedIn.  Other members can then reply to the posting.  By using this 
technology, we can cut down on the number of e-mail messages we receive and have an organized 
storage area for our questions and responses.  We will also be posting meeting announcements in 
the Discussion area. 
 
If you have trouble getting started on LinkedIn or would like me to walk through getting you set-up 
over the phone, please feel free to contact me at 513-619-1637 or jpile@drewlaw.com 
Now let’s all get Linked! 
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Association of Legal Administrators 
Master Calendar 

 
OCTOBER 2010 
October 1 – October 2     ALA– Region 4 Conference & Exp, Four Seasons Resort 

& Club Dallas at Las Colinas, Irving, TX 
 

October 4 – October 8     ALA– Professional Legal Management Week 
 
October 8 – October 10    ALA– Community Challenge Weekend 
 
October 13 – October 14    ALA– Intellectual Property Retreat, The Drake Hotel, 

Chicago, IL 
 

October 15 – October 16    ALA– Region 3 Conference & Expo, The Drake Hotel, 
Chicago, IL 
 

October 22 – October 23    ALA– Region 2 Conference & Expo, The Eden Roc, A 
       Renaissance Beach Resort, Miami Beach, FL 
 
October 29 – 30     ALA– Region 1 Conference & Expo, Ocean Place Resort  
       & Spa, Long Branch, NJ 
 
NOVEMBER 2010 
November 5 – November 6    ALA– Board of Directors Meeting, Renaissance 

Pittsburgh Hotel, Pittsburgh, PA 
 

November 20      ALA– Association Nominating Committee Meeting, 
       Hyatt Regency O'Hare, Rosemont, IL 
 
November 21      FALA – Board of Trustees Meeting, Hyatt Regency 
       O'Hare, Rosemont, IL 
 
November 25 – November 26    Thanksgiving Holiday, ALA Headquarters Closed 
 
DECEMBER 2010 
December 24      Christmas Observance, ALA Headquarters Closed 
 
December 31      * New Year's Day Observance, ALA Headquarters Closed 
 
* = New Entry For the Month ** = Changed Entry 
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Webinars 
October 12, 2010 
Conducting Hassle-Free Performance 
Evaluations 
October 20, 2010 
An ‘EKG’ from Your Document 
Management Provider  
November 9, 2010 
7 Hidden Productivity Traps and How to 
Avoid Them 
November 18, 2010 
Smart Policies for Workplace Technologies  

 
Association of Legal Administrators 

Greater Cincinnati Chapter 
2010-2011 Board of Directors and Committee Chairs  

 
Past President Janet Sullivan Statman, Harris & Eyrich 513-621-2666 jsullivan@statmanharris.com 
 
President Kim Nickolas Baker & Hostetler 513-929-3480 knickolas@bakerlaw.com 
 
President Elect Jeff Middendorf Katz, Teller, Brant & Hild 513-721-4532 jmiddendorf@katzteller.com 
 
Secretary Tom Freeman Peck, Shaffer & Williams 513-639-9225 tfreeman@peckshaffer.com 
 
Treasurer Julie Pile The Drew Law Firm 513-619-1637 jpile@drewlaw.com 
 
Membership Lori Moser Keating, Muething & Klekamp 513-579-6556 lmoser@kmklaw.com 
 
Programs Beverly Hutchinson Denlinger, Rosenthal & Greenberg 513-621-3440 beverly@drgfirm.com 
 Erin Miller Katz, Teller, Brant & Hild 513-721-4532 emiller@katzteller.com 
 
Vendors Peggy Gruenke Finney, Stagnaro, Saba & Patterson 513-533-2732 pgruenke@fssp-law.com 
 
Newsletter Roxanne Benjamin Wood & Lamping 513-852-6038 rmbenjamin@woodlamping.com 
 
Public Relations Mary Lynn Wagner Keating, Muething & Klekamp 513-579-6902 mwagner@kmklaw.com 
 
Surveys Janet Sullivan Statman, Harris & Eyrich 513-621-2666 jsullivan@statmanharris.com 
 
Website Judy Groene Katz, Teller, Brant & Hild 513-721-4532 jgroene@katzteller.com 
 
CCW Andrea Griffith Wood & Lamping 513-852-6006 amgriffith@woodlamping.com 
 Glenda Raley Ulmer & Berne 513-698-5040 graley@ulmer.com 
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Tuesday, November 9, 2010 @ 12:00 noon 

Luncheon - Topic to be announced 
 Cincinnati Netherland Hilton Hotel 

 
December , 2010  

Social Event – Chapter 30th Year Anniversary  
Date and Time to be determined 

 
Tuesday, January 11, 2010  

Luncheon - Topic to be announced 
Cincinnati Netherland Hilton Hotel 

 


